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Purpose

We, the AICHI Water Co., Ltd. (hereinafter referred to as "our Company"), take pride in contributing to the
infrastructure of people's lives and achieving a prosperous society, and have established the "Code of Ethics" as
the basis of our corporate activities. Our Company has established our compliance system to comply with laws
and regulations and to ensure appropriate operations.

Under the "Code of Ethics", we have established the following " AICHI Water Company Anti-Corruption Policy"
and will focus on complying with it in order to continue our corporate activities in a fair and honest manner at
all times.

This Policy shall be mandatory for members of the Board of Directors, officers and all employees of our Company,

regardless of their position, responsibility or geographical location.

Articlel. Compliance with Laws, Regulations, and Rules
Our Company will comply with laws, regulations, and other relevant rules applicable in the countries and regions
where our businesses operate (hereinafter referred to as "Laws and Regulations") and shall carry out our corporate

activities in a fair and honest manner without departing from social norms.

Article2. Anti-Corruption

Our Company believes that, both in Japan and abroad, one of our most important compliance responsibilities is
to prevent bribery, excessive entertainment and gifts, collusion, embezzlement, breach of trust, and other corrupt
acts involving public officials, persons who are treated similarly by Law and Regulations (including politicians
and political organizations), and all stakeholders participating in our Company's business activities. In our "Code
of Ethics," we commit ourselves to maintaining healthy and appropriate relationships with public officials and
political organizations, and will not engage in any conduct that is, not only illegal, but also could be
misinterpreted by society.

Therefore, our Company maintains a zero-tolerance policy against bribery and corruption in any form. And
promotes a culture that is opposed to both bribery and corruption, where it is prohibited to influence the will of
third parties in order to gain an advantage, preferential treatment or a guarantee of obtaining benefits for the

Company.

Article3. Prohibition of Anti-Competitive Acts

The Antimonopoly Act is made up of three main principles, which are the prohibition of private monopolization,
the prohibition of unreasonable restraints on trade such as cartels and bid-rigging, and the prohibition of unfair
trade practices. The Act aims to promote the development of market economies through free and fair competition
and is a fundamental rule to comply with in conducting business activities. Our Company deeply understands the

importance of compliance with the antitrust laws and is working to ensure this compliance.



Article4. Prohibition of Insider Trading

The officers and employees of our Company shall comply with the Financial Instruments and Exchange Act and
other related laws and regulations, as well as insider trading intercompany rules and other internal regulations
relating to the performance of duties, and strive to properly manage important facts and prevent insider trading,
and to not engage in transactions such as buying and selling stocks that violate the Financial Instruments and

Exchange Act and other related laws and regulations.

Article5. Proper Accounting and Record-Keeping

The officers and employees of our Company will create accurate accounting documents and other records based
on facts and process them appropriately under the proper internal control system. We also properly store
accounting documents and other related materials for a certain period of time.

We avoid payments and collections in cash, monitoring the origin and purpose of the funds in order to comply
with regulations on money laundering and/or financing of terrorism.

We also avoid undue payments such as facilitation payments to public officials, undue payments under the guise

of donations, or direct or indirect financing of political parties, representatives or candidates.

Article6. Transparency of Taxes

Our Company will respond appropriately to changes in local laws and regulations and provide timely and
appropriate tax information to ensure transparency. Furthermore, our Company will work to build trust with tax
authorities in each country and region, such as by responding honestly to tax investigations and by ensuring

transparency and reliability in tax-related matters.

Article7. Conflicts of interest

We act with loyalty and defend the interests of our Company, avoiding any situations that could give rise to a
conflict between personal interests and those of the Company, whether through activities or operations outside
the Company or as a result of personal or economic interests associated with our Company transactions. Any

conflict of interest should be reported through the channels set up for this purpose.

Article8. Extension of our commitment to our business partners
We guarantee that our Company establishes commercial relationships with partners that demonstrate ethical
behavior and a high level of commitment that guarantees stable commercial relationships, thus avoiding a lack

of integrity of the persons or entities with which business is conducted.

Article9. Establishment of Internal Regulations, etc.
Our Company strives to enhance our internal management system, including the establishment and operation of

appropriate internal regulations, in view of the content of our business activities and the risk of violating Laws



and Regulations, and work to prevent illegal acts.

Article10. Education and Training for Officers and Employees
Our Company will continue to promote awareness of this policy among our officers and employees and conduct
education and training to ensure compliance with this policy and all related rules regarding prevention of

violation of Laws and Regulations.

Articlel1. Risk Assessment and Review
Our Company will regularly assess the risk of possible violations of Laws and Regulations. We will also review

this policy and the measures based on this policy as necessary.

Article12. Reporting, Investigation, and Punishment

Our Company will maintain the system to receive consultations, reports, or whistleblowing from officers and
employees to their superiors or the compliance departments (Department of Business Management) regarding
acts that violate Laws and Regulations and acts that may lead to such violations.We will not tolerate any
retaliation against anyone who, in good faith, communicates events that could constitute a breach of this policy
of the Code of Ethics. . Should we discover any acts that violate Laws and Regulations or this policy, or any acts
that may lead to such violations, we will promptly conduct an investigation and take disciplinary actions against

the officers and employees found to be in breach.



